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Abstract

This study aimed to examine the level of mental well-being and factors related to mental
well-being among early working-age employees in private hospitals in Bangkok. The sample
consisted of 369 employees aged 19-29 years, selected through multistage sampling. Data were
collected using a structured questionnaire assessing factors related to mental well-being and
mental well-being based on the PERMA Model. Descriptive statistics and Pearson’s product-
moment correlation coefficient were used for data analysis. The findings indicated that the overall
level of mental well-being was high. Meaning had the highest mean score, followed by
engagement, accomplishment, positive emotion, and relationships. Psychological and emotional
factors, behavioral factors, and environmental factors were positively associated with mental well-
being at the .05 level of statistical significance, with environmental factors showing the strongest
relationship. The findings highlight the importance of the work environment as a key factor in
promoting mental well-being among early working-age employees in private hospitals and provide
implications for developing employee well-being support systems in healthcare organizations.
Keywords: Mental well-being, Early working-age employees, Private hospitals, Environmental

factors, PERMA Model
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ause 182 49.3 AIENR) 198 53.7
e 18 4.9 TRuwfvayeu 67 18.1
g 9 24
S2EZIAINITVINNU mMsAnen
sl 76 20.6 Uszaufned 1 0.2
N3 45 12.2 doenfnuineudu 5 1.4
fnisd 28 76 dssuAnwineulany 78 211
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a3 35 9.5

Tayadiuupnaveivitnuneuiu diulngdumene Andusesas 51.5 flengyae 2729 U

a a

Andusorar 58 drulugfanunmausa Andusesar 49.3 aunsanwUsaynes Anduiesay 67.8

Aselaieananuanldane Sp8ag 53.7 @1U5UlevaIUnudunilsAUsEINe1 SUAULSNAD ANUAY

lalings Sevay 14.1 918az188ARIRNTNT 1

M15199 2 Aady dudsuuunnsgiu wagseauresdadeiifeidesivaunnenidnlaveisyinany

mousululsanenuiatenyu nsamnunuas Swundusemunazleesiu (n = 369)

A X sd ZHU
Audnlalaronsual 3.81 0.71 11N
ATUNERANTTY 3.63 0.71 170
fudawandey 3.86 0.68 110

waslnesu 3.77 0.70 11N

Uadenduiusivguanznisdslavesisinuneuduninsitegluseiuun (x = 3.77, sd = .70) iie

FuuneUTBRUAINEIRUALRAA iudndenegluseAuin (x = 3.86, sd = 0.68) FuIALA

wavorsualegluseduin (x = 3.81, sd = 0.71) uavsungAnssueglusyiuunn ( x = 3.63, sd = 0.71)
a Y] A

S18aLLI8R AINITIN 2

A13197 3 AR drudeuuunInTgIu kagsEAUgun1IEnsdnlavesisvinuseusululsmeiua

v ngamnamuas uundunesusaslaesiu (n = 369)

A X sd AU
91TUALTIVIN 3.86 0.62 11N
AMIiEIUT 3.92 0.62 110
ANUFUNUS 3.82 0.65 el
AUNUNTVDITIN 3.95 0.63 Han
AMUELSe 3.90 0.70 Han

waslngsw 3.89 0.64 110

gUN1EN193NIAVeIBYINNURUAUNANTITENUIN TneTiNildun1ien1adnvesieyinaun ey
deduunsesunuin fumnamnevestinianadsgsgaegluszduinn (x = 3.95, sd = 0.63)
F093NA0 AuMsiidrusiuegseiuinn ( x = 3.92, sd = 0.62) AMuarudseglusziuunn ( x =
3.90, sd = 0.70) Mup1sualdeuInegluseAuinn ( x = 3.86, sd = 0.62) uagmuauduiusagly

SEAUIN (X = 3.82, sd = 0.65) MUARUITIUALLIYA FIA1TI9N 3
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roumsilasviauduiug 3deldnsaaeunsuanuasundvesiuusiildlunsiinszsisae
A1 Skewness Lay Kurtosis #ui1 faudsildlunsiiasiziilan Skewness agsgning -0.31 i 0.18 uaz
A1 Kurtosis gj53111 -0.58 F4 -0.16 Geeeflutiainasinesnsuld fe -2.00 fa +2.00 uansirdeyaiinig
wanuaslndiAssund Ssfinrmumngaslunmsienegianuduiudieduussansanduiusuuuiios
du Fuandunad 4
M9 4 Adulssansanduiusseninsiafediftestuguanenedatuauanienisdnlavests

Museuaululsmeuialonu NIWNANUNTUAT

o1sual | nslldau ANMUAUAUS | Aunune ANNENSY | WA
Wauan | s YOITIN
sudnla | Pearson T702%% | 578 558%* 547 581 667
uage1sual | Correlation
Sig ( 2-tailed ) | .001 .001 .001 .001 .001 .001
N 369 369 369 369 369 369
fiu Pearson .682%* 6367 .632%* 570%* .605%* 1027
ng#Anssu | Correlation
Sig. ( 2-tailed ) | .001 .001 .001 .001 .001 .001
N 369 369 369 369 369 369
fiu Pearson .816%* .105%* 6967 .628%* 647 .184%*
danden | Correlation
Sig. ( 2-tailed ) | .001 .001 .001 .001 .001 .001
N 369 369 369 369 369 369

WIENNY. *p < .001.
Hadefiduiusfuguanemadalavesivianunsuiilulsimeiuialonsuangannamiuns

WUl fudnlanazersualiauduius fugunnien1ednla (r=.667, p < .001) Aunginssudl

Pwdiusiugunnnzmnedala (= 702, p < .001) warsuAawndesiimuduiusivguaniemdnla

(r=.784, p < .001) Fan5199 4
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dsduazanusiena

neideadainudn guanienisdalavesieriunoudululsmeiuiaontu ngunNLILAT
Tngsaneglusyauinn asvieuliiuiinaudiegedinsdinisfuionsuailuin nsidmsiy anuduius
AramEvesTin wazeudSilussduiigosomsiiiuTinuagnnsvhan sghslsfinm Wefinnsan
Hadefiduiusiugunnemsinla nuidadsiudunndeufinuduiusivaunnemadslagedian e
wWisuieuiuladenudnlawazonsual wasladenungfnssu

HARINAAE NI TUUSUNLTImEIUIAeNYY NTLNNAUNIUAT dUN1IEN1TRAlaTasuAaINTllld
JusgfuanuannsoduyanalunsinnisensuaiuiongAnssunisguanuiesfissosiaien udldsu
dvSnandreunansruuedenlunsviau esnnlsmeruiaenvuidussdnsuInisquaiwdil
anwarnuddy AossneunsgIuANnImUINTg AnuUaensdeveiiie anusinsilunisnevaues
wArAUTINElavRIRSUUTNITAIVATY YARINTIABINTYAUNITEIUET UIINAFUAIULIAT N9
Jung wagmsUszaunusenindivInegsieiilos

msitadsudanndeuiimuduiudmaniniuguanemadale envedurelein anmunden
Tunsiaudu ninenadeszuu Avsansansznuainaudean1svedany mayaainslesuns
atfuayuniImtuazuImng fanudusiusiialuiiy fnsdeasiidaau dussernianisieud
Uaonde uaziiinusssuesinsiidenenistiomdoiiy astisananuiesnanassnuasiineudin
fupanednla nansideiiaonadoatu Job Demands-Resources Model so5uredminginslunis
¥91u 1y Msatuayunesdng aruduiusluiiy wazanmuedeuiidesonisihaiu aunsoan
HANTENUVBIAIINADINITIIULATARATULTI991R guande uazAuynulun1syiaule (Bakker &
Demerouti, 2017)

[

Tuusunlsmenuiaensu anuduiuslufinuagnisatvayuaniuimsinud Ayl uiiey
[esnnnnuuinisgunmdesendensviauaniussninmateniiagau Wy wwng weuna Wi
arfuayy uaziheuimsiiae mamsdeanslufilidaau videvamsatuayuannmii yaainses
Anpnaaion anwuidnlanies wazanuwmidesdmaonsualld lunanduiu mnesdnsdszuy
atfuayuila 1y nsdamaesnuegianzan madaiuiiliyaansagfioutiym nislisuine ms
HONIUATIIMENYINVDIYAAINT WagmIaIeiamsITIM T Ty ssteiiuaineauduiug
ANNYINEYRIY Wazaiand s dudussdusznaudfyuesguniiznisinlaniu PERMA Model
(Seligman, 2011)

uan1nd wan1s3Tediaenndesiunuideinudn yaainsmanisungianud vase

ANUASEARAENIENNAINAINEN BNz URTiANNARugs tnsanisdlamTyiuaseureiowas
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ToT1 AR 1uNNeINT (Shanafelt et al, 2015; Chaiard et al,, 2019) 993 991u3 7 4 Lot 15 u
AnmMwIneNkarUSUNMNERNAuduTusAuguaIEndnlavesuana (Johnson et al., 2018; Pan
et al., 2022) iy n1sduaiugungnedalavesyaanslsmeuiaentuivhiniatiuaniznis
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nsviauAIuaiu
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a
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